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2. Abstract
The competencies of the supply chain professionals are a core determinant of a firm’s competitiveness. Considering the little interdisciplinary knowledge of supply chain management, this paper presents insights into how supply chain leaders’ competencies can influence the supply chain integration of an organization. A list of competencies is generated by applying principle component analysis to achieve two crucial competencies including Traits and Management Skills and Technical Knowledge and Application. Subsequently, multivariate regression is applied to show how the two competencies’ groups and the supply chain leader roles and responsibilities affect differently each of the following dimensions of the supply chain integration; supplier integration, internal integration as well as consumer integration. At a considerable level of 0.05, regression coefficients indicate that Technical Knowledge and Application impact customer and internal integration while Management skills and traits impact internal integration. The information obtained helps the respective parties to take actions to improve supply chain leaders of today and in the future.
3. Research purpose
To explore the relationship between supply chain managers and supply chain integration based on the competencies.

4.  Research Question
How do the supply chain manager’s competencies affect internal, supplier, and customer integration?
5. Hypothesis
· Supply chain manager competencies have a positive impact on internal integration, supplier integration, and customer integration.
· Supply chain manager competencies for each supply chain integration are the same.
· A supply chain manager’s roles and responsibilities have a positive impact on internal integration and supplier integration.
6. Methodology
Questionnaire Design
The questionnaire entailed demographic questions and a scale of 0-99 for the respondents to rate the supply chain integration level, required competencies as well as their roles and responsibilities within their companies.
Dependent variables: 
Dependent variables comprised the three dimensions of supply chain integration.
Internal integration seeks a cross-functional connection between the incoming and outgoing activities to ensure physical flows, a joint effort of supporting teams, and smooth information.
Suppliers integration concerns shared information between suppliers and firm’s respondents to find out the strategic partnership. Costumers integration focus on market’s requirement and competencies such as correct and timely response, operation flexibility, and demand viability consideration.
Independent variables:
The competencies level of the respondent’s roles and responsibilities define the independent variable through assessing the extent of involvement in the job functions.
Sample and data collection
The research samples were collected from two sources, namely, (i)the Directory of the Logistics Office, the Ministry of Industry, and (ii) the Linkedin website by searching supply professionals in Thailand. Online questionnaires were sent to the target population and responses received after one month.
7. Findings and Results
The test results proved the hypothesis indicating that supply chain manager competencies collectively impact all dimensions of supply chain integration. However, individually they have a different impact on each integration dimension.
The second hypothesis that predicted the similarities of the supply chain manager competencies for each supply chain integration was found to be null after simultaneous testing of the coefficients for Traits and Managerial skills and those for Technical knowledge and application.

8. Implications and conclusion
The research indicated how multivariate regression can be applied in the assessment of the supply chain integration level based on the competencies. The study link how the knowledge, skills, and attitudes of the supply chain managers impact the supply chain integration of any organization. A model of identifying improvements actions was achieved to guide the concerned parties to implement appropriate measures toward attainment of the required competencies.   

